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Air Canada is the proud presenting sponsor of this
year’s Canadian Women In Aviation Conference,
with a shared goal of driving connection &
teamwork, serving and inspiring passion and
building & shaping a better future.

Air Canada est le fier commanditaire de la
conférence Femmes de l’air de cette année,
dont le but partagé est de favoriser les liens et le
travail d’équipe, de servir, d’inspirer la passion,
puis de forger un avenir meilleur.

Sonja Mccree (Service Director), Nathalie Lemyre (Director, Talent

Sonja Mccree (Directrice de bord), Nathalie Lemyre (Directrice – Acquisition

Acquisition), Balvir Kaur (Lead Station Attendant), Julie Bouchard-Roussin

de talents), Balvir Kaur (Chef préposée d’escale), Julie Bouchard-Roussin

(First Officer, Boeing 787 Dreamliner)

(Premier officier - 787 de Boeing)

Beyond
HORIZONS
CWIA began in 1991 as a way for women in Canadian aviation to come together
and find a supportive community as they pursued their goals in a male-dominated
industry. Since then, we have held a biennial conference that is completely planned
and carried out by volunteers. We have travelled across the country, taking the event
to a different location every time. As the years passed, the number of women in
Canadian aviation increased, and awareness about CWIA spread, our conference
kept growing in size and scope. Our vision and purpose have grown immensely over
the past 28 years! We are proud to say that we now leverage our community to
create an industry where women can feel empowered and achieve their greatest
potential.
This year, our conference theme – “Beyond Horizons” – is symbolic for what
companies and organizations in the Canadian aviation industry have increasingly
been supporting over the past couple of decades. They want women to go beyond
horizons: to defy stereotypes, overcome mental barriers, and blossom into strong,
resilient, empowered individuals. Our theme this year is a call-to-action to embolden
women to dream impossibly big, champion inclusion and diversity, and continue the
legacy of the inspiring women that have been writing history and charting courses
within aviation in Canada.
Going beyond horizons extends past the cockpit, aircraft, squadron, or office.
Going beyond horizons encompasses all areas of life! Whether it is choosing to get
involved in volunteer opportunities, continuing your education and embracing a new
career path, or even stepping outside your personal comfort zone and starting to
network with fellow aviation enthusiasts, going beyond horizons means pushing
your own limits and defying your perceived limitations. We hope the next 3 days
inspire and empower you to go beyond horizons!

Welcome to the

2019 CWIA Conference!

As your 2019 Conference Co-Chairs and on behalf of our entire team
of volunteers, it is with great honour that we welcome you to the 15th
Canadian Women in Aviation Conference. A warm welcome for all of you
to “Beyond Horizons”!
Looking back at the past 14 conferences and looking ahead at the next
four days, we see a tremendous change and growth in the event itself
and the evolution of women in Canadian aviation. Female representation
is starting to grow in many areas of the industry and we could not be
more delighted to have had the opportunity to organize an event that
celebrates us all.
Our theme this year – Beyond Horizons – symbolizes how this event will
take you on a three day journey of learning and self-discovery. Over the
next four days you will hear inspirational stories from aviation industry
leaders, you will attend discussions amongst experts on current issues
the aviation community is facing, and you will learn important skills that
will help you grow on a personal and professional level. Most importantly,
however, you will have the chance to network with women from all areas
of Canadian aviation, finding mentors and role models, or, perhaps, new
lifelong friends.
We sincerely thank you for joining us this year, for traveling from all parts
of the country to attend, and for making our 2019 CWIA Conference our
biggest one yet. We hope you have a phenomenal conference and we
cannot wait to hear your CWIA stories!

Heather Raney
Lieutenant-Colonel
Canadian Armed Forces

Kate Latis
Charter Sales Concierge
Innotech-Execaire

Charlanne Sarazin
Corporal
Canadian Armed Forces

Premier of Ontario - Premier ministre de l’Ontario

June 19 – 22, 2019
A MESSAGE FROM PREMIER DOUG FORD
I’m delighted to extend greetings to everyone attending the 2019
Canadian Women in Aviation Conference. Welcome to Ottawa!
As Premier of Ontario, I’m so pleased that our province is hosting this
important event. I want to thank the team at Canadian Women in
Aviation for organizing this year’s conference, as well as everyone who
helped to make it a success. You have given delegates a terrific
opportunity to explore opportunities and share ideas about advancing
excellence in the aviation industry.
This is also a welcome chance to learn more about the trailblazing work
of industry pioneers.
And to those who made the journey to Ottawa to take part in this
event, I hope you enjoy your stay in Canada’s Capital Region, and have
the chance to take in some of the area’s many attractions.
Have a productive and successful conference!

Doug Ford
Premier

Premier of Ontario - Premier ministre de l’Ontario

Du 19 au 22 juin 2019
MESSAGE DU PREMIER MINISTRE DOUG FORD
Je suis ravi de saluer les participantes de l’édition 2019 du congrès
de l’organisation Canadian Women in Aviation. Bienvenue à Ottawa!
En tant que premier ministre, je suis fier que l’Ontario soit l’hôte de
cet événement important. Je remercie l’équipe de Canadian Women
in Aviation d’avoir organisé ce congrès de même que toutes les
personnes qui ont contribué à en assurer le succès. L’événement
de cette année est l’occasion idéale pour les délégués d’échanger des
idées sur la promotion de l’excellence dans l’industrie de l’aviation.
C’est aussi une belle occasion d’en apprendre davantage sur le travail
des pionnières de l’industrie.
J’ose espérer que vous apprécierez votre séjour dans la région de la
capitale nationale et que vous profiterez de ses formidables attractions.
Je vous souhaite un congrès rempli de succès!
Le premier ministre,

Doug Ford

On behalf of members of Ottawa City Council, it is my
distinct pleasure to extend a warm welcome to all those
participating in the Canadian Women in Aviation
(CWIA) Conference, taking place at Algonquin College,
on unceded Algonquin territory, from June 19th to 22nd
2019.

J’ai l’immense plaisir, au nom des membres du Conseil
municipal d’Ottawa, de souhaiter une cordiale
bienvenue à toutes les personnes qui participent à la
Conférence de Canadian Women in Aviation (CWIA),
qui se tient au Collège Algonquin, sur un territoire
algonquin non cédé, du 19 au 22 juin 2019.

I am equally delighted that Canada’s fourth largest city,
and an important centre of cutting-edge research and
higher education, has been selected as the host venue for
this biennial gathering. This national meeting provides
a valuable forum for women aviators, industry leaders,
pioneers and students, representing a diversity of
sectors, to convene under the theme “Beyond Horizons”,
to examine best practices, and challenges in the aviation
profession for women, and explore possible solutions
while looking to the future to effect positive change in
the industry.

Je suis tout aussi ravi qu’Ottawa, quatrième ville en
importance au Canada, et grand centre de recherche de
pointe et d’enseignement supérieur, ait été choisie pour
accueillir ce rassemblement biennal. Cette rencontre
nationale offre une tribune privilégiée aux aviatrices,
aux leaders de l’industrie, aux pionnières et à la
population étudiante provenant de divers secteurs, leur
permettant de se réunir autour du thème Beyond
Horizons (au-delà des horizons) afin de faire le tour des
pratiques exemplaires et des défis qui se présentent aux
femmes dans les professions de l’aviation, ainsi que
pour explorer les solutions et les perspectives d’avenir
qui provoqueront des changements positifs au sein de
l’industrie.

As Head of Council, I want to acknowledge the CWIA,
along with the guest speakers, panellists and sponsors
for dedicating efforts, expertise, services and resources
to the successful organization of this three-day
conference.
Tourists will want to explore the National Arts Centre,
and its spectacular new façade. The newly expanded
Ottawa Art Gallery will amaze visitors with captivating
works by the Group of Seven.
Allow me to convey my best wishes to the participants
for a productive and rewarding assembly, as well as to
the visitors for a most enjoyable stay in Ottawa.
Sincerely,

En tant que chef du Conseil, je tiens à remercier CWIA,
ainsi que les conférencières et conférenciers, les
spécialistes et les commanditaires pour le dévouement,
l’expertise, les ressources et les services consacrés à
l’organisation de cette conférence de trois jours pour en
assurer le succès.
Les touristes voudront explorer le Centre national des
Arts, dont la spectaculaire nouvelle façade. La Galerie
d’art d’Ottawa, nouvellement agrandie, fascinera les
visiteurs, grâce à des œuvres captivantes du Groupe des
Sept.
Permettez-moi
de
souhaiter
aux
personnes
participantes une conférence à la fois productive et
enrichissante, et à toutes les personnes de l’extérieur un
séjour des plus agréables à Ottawa.
Meilleures salutations.

Jim Watson, Mayor/Maire
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Femmes Canadiennes en Aviation
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ROYAL CANADIAN AIR FORCE –
COMMANDER’S INTRODUCTION

AVIATION ROYALE CANADIENNE –
INTRODUCTION DU COMMANDANT

1.
Welcome to the 14th Canadian
Women in Aviation (CWIA) Conference. To
all the international attendees, welcome to
Canada. I am proud to be the Presenting
Partner for this exceptional event which
provides a forum to inform and connect
people on a global scale.

1.
Bienvenue à la 14ième conférence des
femmes Canadiennes dans l’aviation (CWIA).
À tous les participants internationaux,
bienvenue au Canada. Je suis fier d’être le
partenaire principal pour cet évènement
exceptionnel qui offre un forum afin de
s’informer et établir des liens sur une échelle
globale.

2.
Twenty-eight years ago, an ambitious
group of women came together to find
solidarity within a community of peers whose
experiences reflected their own. Since then,
we’ve seen a marked increase in the number
of women that have chosen professions in
the Canadian Armed Forces (CAF) and
aviation. Despite its growth over the years,
CWIA has remained a place for women to
gather to find support and learn from each
other as they continue to pioneer
opportunities within aviation occupations.

2.
Il y a vingt-huit ans, un groupe de
femmes ambitieuses se sont rassemblées
pour trouver de la solidarité parmi une
communauté de pairs dont les expériences
reflétaient les leurs. Depuis ce temps, nous
avons vu une augmentation notable dans le
nombre de femmes qui choisissent des
métiers dans les Forces armées canadiennes
(FAC) et l’aviation. Malgré sa croissance au
cours des années, la CWIA a continué d’être
un lieu de rassemblement pour ces femmes
où elles peuvent trouver du support et
apprendre les unes des autres tout en
continuant de nouvelles opportunités dans
les métiers d’aviation.

3.
This year sees the largest military
participation of any CWIA conference to date,
both on stage and within the audience. The
CWIA conference is an investment in
strengthening the CAF and the aviation

3.
Cette année verra la plus importante
participation militaire à ce jour, autant sur le
podium que parmi l’audience. La conférence
CWIA est un investissement dans la
fortification des FAC et du secteur

industry by empowering women to pave new
roads and inspire others to face the exciting
challenges in both defence and civil aviation.
I am delighted to see the wide range of
aviation occupations represented here, from
the Keynote Speech delivered by Retired
Major Brasseur - one of the first women in
Canada and the world to fly F-18s, to Warrant
Officer Stuart and Sergeant Moon - two
modern pioneers still paving the way for
women in military Aircraft Maintenance.

aérospatiale en dynamisant les femmes à
ouvrir de nouvelles voies et d’inspirer les
autres à relever des défis palpitants dans
l’aviation militaire et civile. Je suis ravi de voir
une si grande variété de professions
représentées ici, du discours inaugural du
Major retraitée Brasseur – une des premières
femmes au Canada et au monde à piloter les
F-18 – à l’Adjudant Stuart et la Sergent Moon
– deux pionnières modernes qui continuent à
paver la voie pour les femmes employées
dans la maintenance aéronautique militaire.

4.
Every two years, the volunteers who
organize this conference exceed the
phenomenal standards set by their
predecessors. The 2019 conference is the
most inclusive conference yet, as it is packed
with leadership engagement yet prioritizes
the enthusiastic voices of our youth on topics
that are relevant to the spectrum of aviation
occupations. The dedicated volunteer staff
responsible for this successful event have my
heartfelt gratitude, and I encourage you to
volunteer your time and vision for the 2021
conference as it is one of the best ways to
maintain the valuable network you build over
the coming days.

4.
À tout les deux ans, les volontaires qui
organisent cette conférence surpassent le
standard exceptionnel établi par leurs
prédécesseurs. La conférence de 2019 est la
plus inclusive à ce jour, elle déborde
d’engagement du leadership tout en
soulignant les voix enthousiastes de nos
jeunes femmes sur des sujets pertinents pour
la gamme de métier en aviation. Je souhaite
exprimer ma gratitude profonde pour les
bénévoles dévoués qui sont responsables du
succès de cet évènement, et je vous
encourage tous à offrir votre temps et votre
vision pour la conférence de 2021 étant
donné que c’est un des meilleurs moyens de
maintenir le précieux réseau que vous bâtirez
au cours des prochains jours.

5.
I wish you success as you learn and
engage with the extraordinary women around
you. As the Commander of the Royal
Canadian Air Force, I look forward to your
feedback on this experience.

5.
Je vous souhaite beaucoup de succès
dans votre apprentissage et votre
engagement auprès des femmes
extraordinaires qui vous entourent. En tant
que commandant de la Force aérienne
canadienne, j’attends avec impatience
d’entendre vos commentaires à propos de
cette expérience.

A.D. Meinzinger
Lieutenant-General

Credits & Thanks

The success of this 2019 CWIA Conference is attributable to many, many people including the
planning committee and the various volunteers engaged here this week. A heartfelt thanks to
everyone who has been involved from the start and those most recent volunteers.

Chairs

Social Events

Admnistration

Gala

LCol Heather Raney
Kate Latis
Cpl Charlanne Sarrazin
LCol Heather Raney
Maj Amy Hall
Cpl Charlanne Sarrazin
Sgt May Susut
Arianne Albert
Lyne Bragagnolo
CWO Colleen Halpin

Sponsorship

Kate Latis
LCol Heather Raney
Capt Chelsey Llewellyn
Rhonda Rains

Communications
Maj Riel Erickson
Maj Nisha Venkatesh
Iris Dias
Sgt Leslie Blair
Shalini Kelly
Jodie Scarrow

Finance

LCol Heather Raney
Mickey Colton

Silent Auction

Lee O’Riley
Cpl Charlanne Sarrazin

Tours

Maj Annette Cunningham
Capt Samantha McDermott

Maj Pascale Cloutier
Capt Sara Ramratan
Katia Canciani
Judy Cameron

Capt Shannon Archer
Cpl Charlanne Sarrazin

Program Development
Maj Nisha Venkatesh
Rhonda Rains
WO Isabelle LeClerc
Jessalyn Teed
Kate Latis
LCol Heather Raney
Maj Riel Erickson
Capt Vanessa Fulford

The Co-Chairs (Heather, Kate and Charlanne) would also like to
extend a special thanks to the following people/organizations
for making this conference a success:
Jennifer Thurston, Algonquin College
Lisa Barker, Algonquin College
Audio Visual Technicians, Algonquin College
Erik van Dijk, Residence & Conference Centres Ottawa West
Cpl Paul Sarrazin, Photography
Chantal Dugas, Air Canada
Shelley Diggins, CAE
Allison MacLean, Porter Airlines
Kasia Gawlak, CodeWord Designs
Northern Lights Aero Foundation Board of Directors
Maj Pascale Cloutier, JAG
Col Aaron Spott, Director Air Personnel Management
CWO Don Farr, Director Air Personnel Management CWO
Nancy Ballman, Director Air Personnel Management AA
Maj Holly Brown, RCAF Public Affairs
Kathy Fox, Transport Safety Board
Marcia Strang, Vancouver Airport Authority
Victor Ujimoto, University of Guelph
Canadian Forces Recruiting Group Headquarters
Transportation Safety Board of Canada (TSB) Engineering Lab
National Research Council (NRC) Flight Research Lab
NRC Wind Tunnel
Transport Canada
412 Transport Squadron
NAV CANADA / Ottawa Tower
Canada’s Aviation and Space Museum
Algonquin College, Aviation Maintenance Program

Schedule at a Glance
Keep flipping for detailed daily schedules and social event details

Wednesday
19 June 2019

Thursday
20 June 2019

Friday
21 June 2019
0715 - 0800

Registration

0830 - 0930
Keynote Address
0800 - 1200
Tours

1000 - 1130
Paving the Way
Panel
-orContinuous Growth
Panel

Lunch

1300 - 1730
Registration

Social
Events
1830 - 2130
Meet & Greet

1300 - 1430
Women in
Executive Leadership
Panel

1530 - 1700
Increasing
Indigenous Participation
Talk
- or Military-Only
Breakout
Discussion

1730 - 2230
Scavenger Hunt

Saturday
22 June 2019

1330 - 1500
Personnel Shortages
Panel
-orJourney to the Runway
Talk
-orWork life Balance
Talk
1530 - 1630
Developing the NGAP
Talk
-orAvition x Youth
Talk
-orAfter the Crash
Talk

1730 - 1930
NLAF Cocktail Hour

0900 - 1000
Negotiating for Women
Seminar
-orCreating Success &
Overcoming Challenges
Panel
-orWomen in
Aircraft Maintenance
Talk
1030- 1130
Emotional Intelligence &
Soul-Centric Leadership
Talk
-orAdvanced Care Planning
Talk
-orCAF Aeromedical
Evacuation Capability
Talk
Networking Lunch /
Trade Show

1230 - 1330
Succesful Mentorship
Programs
Panel
-orService Brat to Senator
Talk
1400 - 1430
Closing Remarks

1815 - 1915
Pre-Gala Reception
1915 - 0030
Gala

Silent Auction
This year, CWIA Organizing Committee are
proud to support the Ottawa Chapter of Dreams
Take Flight in our Silent Auction. Dreams Take
Flight is a registered national non-profit charity
dedicated to providing the trip-of-a-lifetime
to medically, mentally, physically, socially or
emotionally challenged children. With the aid
of their most significant sponsor, Air Canada,
as well as other national and local organizations
and businesses, money is raised to make
the dream a reality in Vancouver, Edmonton,
Calgary, Winnipeg, Toronto, Montreal, Ottawa
and Halifax.
Since 1989, Dreams Take Flight has given special needs children, terminally
and chronically ill children and disadvantaged children an incredible day of magical
memories at Walt Disney World’s Magic Kingdom, Florida. The children are given a
chance to forget about doctors, nurses, illnesses or troubled backgrounds if only for
a day. Air Canada donates an aircraft, while the fund raising team is responsible for
all other costs associated with the trip, from fuel purchase to landing fees to park
admission to clothing and food. Many aviation personnel (pilots, flight attendants,
flight dispatchers, maintenance personnel, etc ) tirelessly take time from their own
families to give to these children and to their trip-of-a-lifetime. Your support in this
very worthy cause is truly appreciated.
Silent Auction items are available in the T Building, Room T312 during breaks
and lunchtime on Thurs, Fri and Sat. Items will also be on display during the Gala (Sat
evening) for those last minute bids. Please help us make this the best silent auction
ever by bidding on these various items. Many thanks to Lee O’Riley for once again
organizing this silent auction for us.

Social Events
2019 CWIA Conference Meet & Greet
WEDNESDAY, 19 JUNE 2019 – 1830 – 2200 HRS
Indigenous Commons Room, DARE District (Bldg C)
Join us on Wednesday evening to meet, network and socialize with your fellow 2019 CWIA
Conference participants. Some fun activities will be planned throughout the evening. Light snacks
will be avail. Cash Bar available.

CWIA Scavenger Hunt – Downtown Ottawa
THURSDAY, 20 JUNE 2019 – 1730 – 2230 HRS
NDHQ Warrant Officers & Sergeants’ Mess (4 Queen Elizabeth Dr, Ottawa)
The 2019 CWIA Conference Committee have planned a fun filled evening in downtown Ottawa by
offering participants to partake in the CWIA Scavenger Hunt. All activities will start and end at the
NDHQ Warrant Officers’ &amp; Sergeants’ Mess. Buses will be available to transport interested
participants to the downtown core at 1730 hrs (from the Residence location). A shuttle will be
avail following the event to transport folks back to the residence. Teams will be determined by
the organizing committee and announced on Thursday afternoon. Some Appetizers/Snacks will
be avail at the Mess following the hunt. Cash bar will also be available prior to and after the event.

CWIA – Northern Lights Aero Foundation Cocktail Hour
FRIDAY, 21 JUNE 2019 – 1730 - 1930 HRS
Observatory Pub, Algonquin College, Bldg A (A170)
The CWIA Conference Committee and Northern Lights Aero Foundation Board of Directors have
joined forces to provide conference participants with a Cocktail Hour where they will learn more
about the Northern Lights Aero Foundation and meet and hear from some former Elsie McGill
Award winners. Light snacks will be served. Cash Bar available.

Day One
20 june 2019

20 June - Detailed Agenda
0715 - 0800
Registration
Plenary Room - Salon B
0800 - 0830
Conference Opening Remarks
Plenary Room - Salon B
0830 - 0930
Keynote Address
by Dee Brasseur
Plenary Room - Salon B
0930 - 1000
Break for Coffee and Conversation

Silent Auction
T 312

1000 - 1130
Paving the Way
Stories and Advice from Ground-Breaking
Women in Aviation
Panel
Plenary Room - Salon B

Continuous Growth
A Conversation on the Importance of Personal
and Professional Development
Panel
T 102ABC

1130 - 1300
Lunch

Silent Auction
T 312

1300 - 1430
Executive Leadership
Increasing the Number of Women in Senior Leadership Roles
Panel
Plenary Room - Salon B
1430 - 1500
Break for Coffee and Conversation

Silent Auction
T 312

1500 - 1530
Day’s Closing Remarks
Plenary Room - Salon B
1530 - 1700
Increasing Indigenous Participation
The Evolution of FNTI’s Aviation Program
Talk
Plenary Room - Salon B

Military-Only Breakout
Discussion with Brigadier General Kenny
Talk
T 102ABC

1700 - 1730
Personal Time
1730 - 2230
Scavenger Hunt

Keynote Address

Dee Brasseur

Major (ret’d) Deanna (Dee) Brasseur enrolled in the
Canadian Forces (CF) in 1972. When the CF announced
a trial program in 1979 to employ women in the pilot
career field, Dee eagerly volunteered and successfully
graduated as one of the first three women to earn their
wings in 1981. She was the first woman jet pilot instructor
assigned to 2 Canadian Forces Flying Training School
(2CFFTS), Moose Jaw, Saskatchewan (1981-85) and the
first woman pilot to be awarded a Flight Commander
position as the T-33 Flight Commander with Base Flight
Cold Lake, Alberta (1986-88).
In 1988, Brasseur was one of the first two women
pilots in Canada selected to train on a jet fighter plane
ultimately flying the CF-18 Hornet at the 410 Squadron
Operational Training Unit. Dee was then assigned as
the first woman Military Aircraft Accident Investigator
in Ottawa, and became the Senior Staff Officer at the
Department of National Defence Headquarters (NDHQ)
responsible for supervising all Canadian Forces Jet Trainers and Fighter Aircraft. In 1998, Dee was
honoured to plant a Canadian Maple Tree at the International Forest of Friendship in Atchison,
Kansas; inducted into Women in Aviation Pioneer Hall of Fame in 2007 and was officially recognized
by the government for her contributions in Canadian aviation, by being inducted as a Member of
the Order of Canada in February 1999.
Following the events of 9/11/2001 and Canada’s decision to commit troops to the war
against terrorism in Afghanistan, Dee, having made an early retirement in 1994, re-enrolled in the
CF Air Reserve in September 2002 and was employed at NDHQ in the Directorate of Air Strategic
Plans until final retirement in 2013. In 2017, she received the Elsie McGill “Pioneer” Award from the
Northern Lights Aero Foundation.
Outside of aviation she wrote “Achieve It: A Personal Success Journal” and established
Unlimited Horizons, where she continues a career as a professional speaker, performance coach
and trainer. She also contributes towards Post Traumatic Stress Disorder (PTSD) rehabilitation
through her One-in-a-Million project via Supersonix Unlimited Incorporated. Dee was recently a
member of the Canadian Government Standards Board Committee working to establish Federal
standards for Service Dogs in Canada. With her afghan hound Sabre - she serves as a working
team, Evaluator and Mentor with Ottawa Therapy Dogs. Dee lives in Ottawa with her two dogs,
Sabre and Phoenix.

Paving the Way -

Stories and Advice from GroundBreaking Women in Canadian Aviation
Panel Moderated By: Sergeant Leslie Blair

Their careers are beyond inspirational and their continuous commitment to grow the
aviation industry is truly remarkable. They have paved the way for generations of women to enter
an industry and pursue career choices little known to them otherwise. This year, they have come
to talk about more than just how and why the aviation industry has attracted them. Join us for an
inspirational morning with four of Canadian Aviation’s most notable, timeless role models!
Sitting together to discuss the evolution of their careers in the industry, our panelists will
have a chance to open up and get close and personal with you about their past achievements,
their current goals, and their dreams for the future. Get to know the real women behind the award
winners and role models this panel offers and walk out inspired to achieve your true personal and
professional potential!

Panelists

Cathy Fraser
Kathleen Fox
Captain Vanessa Fulford
Master Warrant Officer Christine Krueger
Cathy Fraser’s passion for flying started from an early age. Beginning her flight training in
college, she had started learning how to fly a plane 6 months before she learned how to drive. Her
first job after completing flight training was a flight instructor in Ottawa. As soon as her career as
a pilot took off, Cathy began flying anything from cargo trips to charter and corporate flights. In
1988 she was the 13th female pilot hired by Air Canada. With the airline she has flown the Boeing
727, Airbus 320, Boeing 767, and the 787 Dreamliner.
Being a current captain on the 787 Dreamliner, Cathy is the second female pilot to fly widebody aircraft as a captain at Air Canada and one of approximately 30 female captains at the airline
in total. Cathy’s routes have taken her around the world, from London to Frankfurt to Honolulu, Sao
Paolo, Santiago, even Shanghai and Beijing. She has flown a total of over 22000 hours throughout
her career and, outside of work, she devotes most of her free time to various initiatives and
organizations in the industry. She is a member of the 99s, the International Organization of Women
Pilots, Women in Aviation, and The International Society of Women Pilots to name a few, and a
volunteer with the foundation Dreams Take Flight. She is a past recipient of the Amelia Earhart
scholarship, one of the organizers of the 1995 CWIA Conference, and a board member for the
Northern Lights Aero Foundation. Cathy works hard to inspire the upcoming generation of airline
pilots, being a mentor for new hires at Air Canada.

Kathleen Fox had wanted to fly form an early age, but put her plans on hold while she earned
a Bachelor of Science degree at McGill University. While at McGill, she took up skydiving and over
the next 10 years completed over 600 parachute jumps, becoming Chief Instructor for the McGill
Skydiving Club. Earning her Expert Parachutist License, Kathy became the first female president of
the Canadian Sport Parachuting Association (CSPA) for Quebec at the age of 20. She served that
position for 6 years and led 2 Canadian parachute teams in competitions abroad.
Upon graduation, Kathy went back to her passion for aviation and began work with Transport
Canada as an Air Traffic Controller in 1974. She pursued her love for flying as well, earning her
Commercial and Airline Transport Licenses and her Class 1 instructor rating by 1988. By 1989, she
had been authorized by Transport Canada as a Designated Flight Test Examiner. Continuing her
education, Kathy returned to McGill University, earning a Master’s Degree in Business Administration.
Kathy Fox transferred to NAV Canada in 1996, and became the Director of Safety and Quality
in 1997. In 1999 she became the Director of Air Traffic Services and by 2003 she became the VP
of Operations. Upon her retirement from NAV Canada in 2007, Kathy Fox was appointed a board
member of the Transportation Safety Board of Canada. In her pursuit for higher education, she
completed one more university degree – a Master’s of Science Degree in Human Factors and
System Safety from Lund University in Sweden. Her extensive work in the field of aviation safety
helped lead to her appointment in 2014 to a four-year term as Chair of the Canadian Transportation
Safety Board, and was reappointed in 2018 for another five years.
Beyond a stellar career for over 40 years, Kathy Fox has also flown over 5000 hours as a
pilot and an instructor. She has received many accolades for her work, including the Elsie MacGill
Northern Lights Award. In 2016, Kathleen Carol Fox was inducted as a Member of Canada’s Aviation
Hall of Fame in a ceremony held in Ottawa.
As a young woman growing up, Captain Vanessa Fulford dreamed of becoming an astronaut.
Born and raised in Fort McMurray, Alberta, this dream launched on a path to sky through the
Royal Canadian Air Force. Graduating from The Royal Military of College in Canada in 2006 with a
Bachelors of Science in Honors Space Science, she began her career as an Aerospace Engineer with
the RCAF. After her initial career training in Borden, Ontario, Capt Fulford was posted to Cold Lake,
Ab where she spent time at 1 Air Maintenance Squadron, 410 Operational (Training) Squadron,
and exercise Maple Flag as a CF188 Hornet Maintenance Officer. She worked on many projects
improving capabilities on projects to upgrade Canada’s CF188 Hornet fleet.
Knowing she wanted to do more, Capt Fulford pushed to further her training and educating
and was selected as a Flight Test Engineer (FTE) to attend the National Test Pilot School in Mojave,
California. Here she graduated with an FTE Qualification and a Masters in Science in Flight Test
and Evaluation. Returning to Cold Lake, Capt Fulford joined the Aerospace Engineering Test
Establishment (AETE) in the Fighter-Trainers Evaluation Section where she flew in both the CF188
Hornet and CT114 Tutor.
In 2017 Capt Fulford had the unique opportunity to try out during the Canadian Space
Agency’s Astronaut Recruitment Campaign. Undergoing extensive medical, psychological and
physical testing, she was ranked amongst the top 8 of 3,772 candidates.
This summer, Capt Fulford will be promoted to Major and is posted to the F-35 Joint Program
Office in Arlington Virginia. She will be joined by her new husband Keith, and their dog Bear.

Master Warrant Officer Christine Krueger‘s journey into aviation was an adventure more
than it was a path. Joining the Canadian Armed Forces in 1978 primarily working in avionics and
electronics as a technician. As her training went on, she quickly discovered that the “beeps and
squeaks” were not her thing. Being one that preferred to “see the leak” she grabbed an opportunity
to transfer into the trade of Airframe Technician.
Her first posting was to North Bay working on the many aircraft based there, but she
wanted to be a part of the team that went airborne. The opportunity existed out there for Airframe
Technicians to do exactly this by becoming Flight Engineers. Unfortunately, none of the aircraft
in North Bay (T-33, CF100, CF101, and the Falcon) actually provided that opportunity. Luckily at
the time, the Air Force was looking to expand women in non-traditional roles, which provided the
opportunity for MWO Kreuger to join this group. As such she has flown on the CC115 (Buffalo), CC
142 (Dash8), CC109 (Cosmopolitan), CP140 (Aurora) and lastly CC130 (Legacy Hercules).
As a Flight Engineer her career has taken her many places. Within Canada, she has travelled
from the west to east coasts and even all the way up to Alert, NU. She has also travelled to many
exotic locations such as Russia, Lisbon, Malta, Dubai to name a few.
Her career has provided her with many opportunities including instructing at 404 Sqn and
being part of the Test and Evaluation crew with the Maritime Proving and Evaluation Unit. She has
also participated in the important role in Afghanistan of repatriating comrades killed in action while
serving.
She is proud to serve with the Royal Canadian Air Force as a Flight Engineer and sees women
making their mark on the trade.

SAVE THE DATE!
Join Us to celebrate the accomplishments of
Eight Amazing Women in Aviation and Aerospace

2019 Elsie MacGill
Northern Lights Award Gala
Saturday, September 28
6pm – 10pm
Sheraton Parkway Hotel and Conference Centre
600 Hwy. 7, Richmond Hill, ON

For upcoming information, visit

northernlightsaerofoundation.com

Continuous Growth

A Conversation on the Importance of
Personal and Professional Development
Panel Moderated By: Kate Latis

Continuously growing as an individual and as a professional can take many forms. For
some, it is returning to school to learn and acquire new sets of skills, often even changing the
original career path they were on. For others, it is founding initiatives and getting involved in
organizations, volunteering their free time to better our community. With either selected path (or
even a combination of both), the end result is very similar – personal fulfillment grows, enriching
one’s life.
Join us for an inspirational conversation amongst five exemplary Canadian women in aviation.
From going back to pursue Master’s degrees and Doctorates to being part of organizations that
inspire the next generation of aviation leaders, our guests will be sharing their individual paths
to self-discovery and self-fulfillment. They will share moving stories about their careers, discuss
lessons learned along the way, and offer insightful, motivating advice that will help you in your own
personal and professional journeys. The importance of continuous growth cannot be overlooked –
your dreams and goals await at the end of your comfort zone!

Panelists

Angeline Lam
Judy Cameron
Captain Sarah Rogers
Dr. Catherine Mavriplis
Captain Chelsey Llewellyn

In past lives, Angeline Lam has held various aviation positions including Flight Attendant
Manager, Director of Security & Safety Training, and Quality Assurance Manager. Her career has
taken her around the world, having been assigned postings in areas as diverse as Abu Dhabi, Kabul, and Liberia. She is currently the Safety Management Systems Manager for the Chartright Air
Group, an organization operating more than fifty corporate jets worldwide.
Angeline is greatly involved in initiatives and organizations within the aviation industry.
She holds memberships in the Canadian Association of Geographers, Women in Aviation, and the
Canadian Business Aircraft Association. She has earned multiple security and safety certificates
from various organizations such as the International Air Transport Association. Speaking on Safety Related subjects, Angeline Ram has appeared before the University of Waterloo, the Canadian
Association of Geographers, the Canadian Aviation Officer Partnership, among others.
Angeline holds a Bachelor of Science in Mass Communication & Public Relations, a Master
of Science in Air Transport Management and is currently earning her PHD in Geography Environmental Management.

Judy Cameron was the lone woman in a class of 30 men in her aviation program at Selkirk
College in British Columbia. Later she spent three unglamorous years working for regional airlines
based out of Alberta and Inuvik. When Air Canada hired her in 1978, she was only 23 and her hiring
as a young female was the stuﬀ of front-page news, as she was the ﬁrst female pilot hired at major
Canadian airline. She became a captain in 1997 and in 2010 was the ﬁrst female captain in Canada
to helm the massive Boeing 777.
After retiring in 2015, Judy was honoured with an Elsie MacGill Northern Lights Award and
in 2016, the international organization of women aviators called the Ninety-Nines, chose Judy to
be on their Canadian stamp. Today, she is on the board of the Northern Lights Aero Foundation, a
non-proﬁt organization that celebrates the accomplishments of Canadian women in aviation and
aerospace. Northern Lights aims to improve gender equity by recognizing talent and providing role
models.

Captain Sarah Rogers joined the Canadian Armed Forces in 2004 as an Aerospace Engineering
Officer (AERE). A few years later, she attended the Royal Military College of Canada where she
completed a Bachelor of Engineering in Electrical Engineering in 2008, and a Master of Applied
Science in Electrical Engineering in 2010. Upon completion of her AERE trade training in 2011 she
was posted to the Aerospace Engineering Test Establishment (AETE) as the Aircraft Maintenance
Officer, where she led a group of 30 aircraft technicians and oversaw the maintenance of two CF-18
Hornets, two CH-146 Griffon Helicopters, and five CT-114 Tutors.
Capt Rogers briefly left AETE in 2013 to attend the year-long professional course at National
Test Pilot School in Mojave, California where she learned aircraft performance and flying qualities
theory, and techniques on how to test these in flight. Following her year in California, she was
posted back to AETE as a flight test engineer where she led projects that determined which new
equipment would be introduced into the Royal Canadian Air Force’s fleet. After pursuing flying on
her free time, Capt. Rogers is now the proud holder of a private pilot’s license. Currently, she is
posted to 430 Tactical Helicopter Squadron, where she leads 80 aircraft technicians and oversees
the maintenance of 10 Griffon helicopters.

Dr. Catherine Mavriplis is professor of Mechanical Engineering at University of Ottawa. Her
research specialty is numerical methods for high-fidelity aerodynamics simulations. Dr. Mavriplis
also holds the NSERC Chair for Women in Science and Engineering since 2011, a program that aims
to recruit, retain and advance women to leadership.
Dr. Mavriplis holds a Bachelor’s of Mechanical Engineering from McGill, as well as a Master’s
and Ph.D. in Aeronautics from Massachusetts Institute of Technology. After a postdoctoral stay at
Princeton, she became professor of mechanical and aerospace engineering at George Washington
University. She has also worked at the National Science Foundation, NASA Langley and University
of Oklahoma before returning to Canada. Dr. Mavriplis has been President of the Computational
Fluid Dynamics Society of Canada and a Councillor of the Canadian Aeronautics and Space Institute.
She has won the 2016 Elsie MacGill Northern Lights Award for Education (this is for aerospace/
aviation) and the 2019 Partners In Research Technology & Engineering Ambassador Award.

Captain Chelsey “Stinkweed” Llewellyn is a CH148 Cyclone Pilot, Maritime Helicopter Crew
Commander and Project Officer at the Maritime Helicopter Test and Evaluation Flight (MHTEF) in
Shearwater, Nova Scotia. Chelsey joined the Royal Canadian Air Force (RCAF) in 2006 as a direct
entry officer after graduating from the University of Victoria with a BSC in Biochemistry. Chelsey
earned her pilot wings in 2010. Her first operational posting was to 443 Maritime Helicopter Squadron in Victoria BC where she flew 1200 hours on the CH124 Sea King and spent over 400 days at
sea participating in deployments to the Gulf of Oman, and East Africa on OPERATION ARTEMIS,
and a tour to the Mediterranean on OPERATION REASSURANCE.
Upon return from her tours, Chelsey attended her first Canadian Women in Aviation Conference in 2015 and was so delighted by her experience there, that she became Co-chair, organizing
CWIA2017 in Calgary, AB. Her dedication was recognized at the highest level with a commendation
from the Commander of the RCAF for promoting diversity in the Canadian Armed Forces.

Women in
Executive Leadership

How do we increase the number of
women leading the Aviation industry?
Panel Moderated By: Major Riel Erickson

Phenomenal progress has been made getting more women on the flight deck, in the control
tower, in maintenance facilities, and in the office; however, getting more women in the boardrooms
as leaders of aviation companies seems to be an ongoing struggle. Potential and talent exist!
Capable, qualified women willing to tackle the tasks at hand that come with running an organization
are out there. Why is it, then, that our industry is experiencing such a low percentage of women
in management roles? Is there anything that can be done to encourage them to start applying
for these positions? For the women who have made it into the boardrooms of large industry
organizations, what hardships do they typically experience along the way and what can they do to
overcome those hardships?
During this empowering panel we will be analyzing the topics above to their core and
exploring them in depth to find meaningful, lasting solutions to address the gender gap of aviation
leadership positions. Our panelists come with decades of combined experience on the civilian and
military side of the aviation industry. Throughout the course of their careers they have seen or
experienced the struggles women face when they are trying to reach top management positions.
They have also helped mitigate those issues by providing advice and guidance to rising women
leaders in Canadian aviation. Join us for a morning of discussion, brainstorming, and inspiration
on what can and is being done by the aviation community to empower more women leaders in
Canada and worldwide.

Panelists

Jo-Anne Tabobandung
Arielle Meloul-Wechsler
Brigadier General Eric Kenny
Brigadier General Lise Bourgon
Jo-Anne Tabobandung is the Chief Flight Instructor and Dean of Aviation at the First Nations
Technical Institute (FNTI), Tyendinaga Mohawk Territory. FNTI Aviation is the only Indigenous postsecondary Aviation program of its kind in Canada, serving First Nations, Metis and Inuit people from
coast-to-coast. Jo-Anne knows this program intimately. As an alumna of the FNTI flight program,
Jo-Anne has worked at FNTI since graduating from the program 26 years ago.
A champion of students, Jo-Anne ensures a cooperative, inclusive, and culturally relevant
class environment and creates learning and employment opportunities by building strong
partnerships throughout the aviation industry. Jo-Anne is a dedicated volunteer, serving on various
First Nations Boards such as Tyendinaga Policing and Tsi Tyonnheht Onkwawenna, a Language
and Culture Centre, dedicated to revitalization of the Mohawk Language. Jo-Anne is Turtle Clan,
Mohawks of the Bay of Quinte.

Arielle Meloul-Wechsler is the Senior Vice President, People and Culture at Air Canada. She is
responsible for overall leadership for human resources, labour relations, customer service training,
employee communications, and culture change initiatives across the company. A member of Air
Canada’s executive team since September 2013, she was previously Senior Director and then Vice
President, Human Resources. Prior to that, she was Assistant General Counsel and Director of Legal
Services at Air Canada, where her practice groups included corporate financings, reorganizations,
M&A transactions, business outsourcing arrangements, information technology, strategic
purchasing and intellectual property. She is also Air Canada’s Champion of Official Languages.
In addition to her existing responsibilities, in her new role as Senior Vice President People,
Culture & Communications, Ms. Meloul-Wechsler will oversee all aspects of Air Canada corporate
communications, including social media, corporate reputation and employee communications.
She will also lead Air Canada community investment programs focused mainly on the well-being
of children and youth with management oversight of the Air Canada Foundation.
Brigadier-General Eric Kenny was born in Cold Lake, Alberta. In 1989, he enrolled in the
Canadian Armed Forces and attended both the Royal Military College Saint Jean (RMC) Saint-Jean
and the Royal Military College of Canada (RMC) Kingston, graduating in 1994 with a degree in
Computer Engineering.
He deployed to Aviano, Italy twice to participate in Operation ECHO (1998) and Operation
Allied Force (1999). In 2009, he deployed to Kabul, Afghanistan as the Deputy Director of the Air
Operations Control Centre at the International Security Assistance Force Headquarters (ISAF HQ).
While serving as the Commanding Officer of 409 Tactical Fighter Squadron at 4 Wing Cold Lake
he was deployed to Keflavik, Iceland as the Task Force Commander for Op IGNITION (2011) and
subsequently deployed to Trapani-Birgi, Italy as the Detachment Commander for Op MOBILE.
In 2011, BGen Kenny was deployed to Poggio-Renatico, Italy as the Air Coordination Element
Commander for Op MOBILE. In April 2014, BGen Kenny took command of 4 Wing Cold Lake and
subsequently deployed to Kuwait as the Air Task Force - Iraq Commander for Op IMPACT from
October 2014 - April 2015. BGen Kenny now serves as the Director General Air Readiness at the
Royal Canadian Air Force Headquarters.
BGen Kenny has accumulated 2,900 flying hours, 2,200 of them in the CF18. He is a graduate
of the NATO Tactical Leadership Program (TLP), Fighter Weapons Instructor Course (FWIC),
Canadian Forces Command and Staff Program, USAF Air War College, and has a Master of Defence
Studies from Royal Military College of Canada (RMCC) Kingston.
Brigadier-General Lise Bourgon admits she joined the Royal Canadian Air Force for the free
education. Initially planning on serving her obligatory service after attending Le College Militaire
Royale du Canada in St-Jean (where she earned a bachelor’s degree in business administration),
she instead fell in love with flying and her life in the RCAF.
BGen Bourgon was awarded her wings with the RCAF in 1994. She has since had an impressive
career with the Maritime Helicopter Community flying Sea King helicopters and serving aboard
HMCS Preserver, NCSM Ville De Quebec, HMCS Toronto, and HMCS Montreal. But her service does
not stop there. She has served as an instructor with 406 Maritime Operational Training Squadron,
as the Commanding Officer of this same unit years later, and the Wing Commander at 12 Wing in
Shearwater, NS. After being promoted to BGen, she deployed as the Joint Task Force Commander
for OP IMPACT in Canada’s participation in the coalition for military intervention against ISIL.
While her career has remained impressive, she admits that some of the biggest challenges
has been reconciling an exciting career with being a wife and the mother of two children. BGen
Bourgon now serves as the Deputy Chief of Staff Operations with the Canadian Joint Operations
Command here in Ottawa, ON.

Tal

Increasing Indigenous Participation

The Evolution of FNTI’s Aviation Program

Talk By: Jo-Anne Tabobandung
Following the panel on Women in Executive Leadership, join Jo-Anne Tabobandung as she
discusses the growth of the Aviation program at the First Nations Technical Institute. FNTI leads
the industry in the number of women who enroll into and succeed from their aviation program. JoAnne will discuss how their focus on creating an inclusive and culture-rich learning environment
has been the key to their success in recruiting and retaining female Indigenous pilots, and how to
increase the number of Indigenous members in the Canadian aviation industry.

Military-Only Breakout

Discussion with BGen Kenny

Moderated by: Colonel Thorne-Albright
The military-only breakout is a moderated discussion with BGen Kenny, the Director General
of Air Readiness, who is responsible for all personnel issues within the RCAF. The session will be
moderated by Col Thorne-Albright, who is the Family Advocate for the Royal Canadian Air Force.
This is an a confidential and open forum for RCAF participants to share their experiences, express
concerns, and provide feedback as well as ideas on a number of personnel challenges faced within
the RCAF to offer senior leader with insight into women’s issues at the coal face.

Day One - Notes, Thoughts, Ideas

Day One - Notes, Thoughts, Ideas

Day Two
21 june 2019

21 June - Detailed Agenda
0715 - 0800
Registration
Plenary Room - Salon B
0800 - 0830
Day’s Opening Remarks
Plenary Room - Salon B
0830 - 1200
Tours
Canadian Aviation and Space Museum
or
Transport Canada / 412 Transport Squadron
or
TSB Engineering Lab & NRC Flight Research Lab and Wind Tunnel
or
NavCanada Ottawa Tower
1130 - 1300
Lunch

Silent Auction
T 312

1330 - 1500
Personnel Shortages
Impacts to Canadian Aviation
& Mitigation Strategies
Panel
Plenary Room - Salon B

Work-Life Balance
Creating a Successful Career &
a Fulfilling Family Life
Talk
T 102ABC

Journey to the Runway
Indigenous Women Breaking
Barriers in Aviation
Talk
T 317

1500 - 1530
Break for Coffee and Conversation

Silent Auction
T 312

1530 - 1630
Aviation x Youth
Ideas and Lessons from
Future Industry Leaders
Talk Series
Plenary Room - Salon B

Developing the Next
Generation of Aviation
Professionals
Talk
T 102ABC

After the Crash
A look into Response to a
Massive Aircraft Accident
Talk
T 317

1640 - 1700
Day’s Closing Remarks
Plenary Room - Salon B
1700 - 1830
Personal Time
1730 - 1930
Northern Lights Aero Foundation Cocktail Hour
Observatory Pub, Algonquin College, Bldg A (A170)

Industry Tours
Canada Aviation and Space Museum

Located on a former military air base just 5 kilometres from the Prime Minister’s residence, the
museum focuses on aviation in Canada within an international context, from its beginnings in 1909
to the present day. As Canada’s contribution to aviation expanded to include aerospace technology,
the museum’s collection and mandate grew to include space flight. The Collection itself consists
of more than 130 aircraft and artifacts (propellers, engines) from both civil and military service.
It gives particular, but not exclusive, reference to Canadian achievements. The most extensive
aviation collection in Canada, it is also considered one of the finest aviation museums in the world.
You can select between the following tours at the Canada Aviation and Space Museum:
1) Guided Tour - Discover the Museum’s superb collection. Guided tours are a “flyby” of the
entire Museum — an ideal way to learn more about the Museum’s beautiful flying machines.
2) Algonquin College Maintenance Facilities/Labs – Enjoy a guided tour of the Algonquin
College maintenance facilities and labs at the Canada Aviation and Space Museum, as well
as a self-guided tour of the museum!
3) Explore the Canada Aviation and Space Museum in a self-guided tour. Current exhibits
include “Engines: The Power to Fly!”, “Life in Orbit: The International Space Station” and
“Health in Space: Daring to Explore.”

Transport Canada / 412 Transport Squadron

From training to flight operations, to maintenance. Come visit our center of excellence supporting
the Department of National Defence, Fisheries and Oceans, the Canadian Coast Guard, the National
Aerial Surveillance Program and Transport Canada’s Civil Aviation Program. The tour begins in the
Transport Canada Training Center, including a stop at the Simulator Bay, a tour of the hangar and a
static display.

Transportation Safety Board of Canada (TSB) Engineering Lab,
National Research Council (NRC) Flight Research Lab and NRC Wind Tunnel

The TSB and NRC Labs support the transportation world’s most influential engineering analyses in
support of aviation, marine, railway and pipeline investigations. Specialized fields of work include
vehicle performance, structures, systems and rail dynamics analysis and materials and metallurgical
examinations. NRC’s Flight Research Laboratory (FRL) is a flight testing center with decades of
experience and world-class expertise in airborne research as well as supporting industry in bringing
new technologies to market more rapidly while meeting forthcoming regulatory and environmental
standards. If available, the tour will include the NRC Wind Tunnel. With five wind tunnels, it is the
only facility in the world that can accommodate full-scale, full-speed, cold temperature tests with
fluids. The facility is also ideal for large-scale, bluff-body aerodynamic investigations such as cable
vibration studies.

NAV CANADA

In this session, you will have the opportunity to visit the Ottawa Tower and have a behind the
scenes look at air traffic control services and ask questions to air traffic controllers. Additionally,
learn about how NAV Canada is exploring areas such as cyber security and satellites!

Personnel Shortages

Their Impact to Canadian Aviation and
Strategies to Mitigate Their Effects
Panel Moderated By: Jessalyn Teed

Join our panelists to discuss the reasons behind the forecasted personnel shortages in
Canadian Aviation over the next decade and listen to an engaging discussing on how such drastic
gaps in the availablility of qualified people will shape the industry, as well as emerging recruitment
and retention strategies that are aiming to mitigate this shortfall. This discussion will focus on
women as a largely untapped demographic by the aviation, and how the industry is adapting to
improve it’s diversity.

Panelists

Dr. Suzanne Kearns
Major Alexia Hannam
Sophia Wells
Chantal Boucher
Dr. Suzanne Kearns is an Associate Professor of Aviation at the University of Waterloo. She
began flight training at the age of 15 and went on to earn her commercial multi-engine instrument
pilot licenses (fixed- and rotary-wing), a College Diploma in helicopter flight training from Canadore
College, a Bachelor’s degree in Aeronautical Science and a Master’s degree in Human Factors and
Systems Engineering both from Embry-Riddle Aeronautical University.
She began working full-time as a professor at the age of 24 and simultaneously began
studying for her PhD in Education, which she earned in 2007. In her role as a professor, Dr. Kearns
teaches, conducts research, and writes about aviation safety and training.
Her fourth book, published in 2018, is used in over 100 universities to teach the next
generation about the ‘Fundamentals of International Aviation’. She is the lead editor of an upcoming
book, where she is working with more than 50 academics and professionals around the world, to
explore methods for ‘Engaging the Next Generation of Aviation Professionals’.
Dr. Kearns is frequently invited as a speaker at international conferences. Her published
books and articles have led her to be considered a leading academic in her field.

Major Alexia Hannam is the Commanding Officer of 417 Squadron and has been a member of
the Royal Canadian Air Force for 18 years. She graduated from the Royal Military College of Canada
and then completed pilot training. She spent seven years at 408 Tactical Helicopter Squadron in
Edmonton flying Griffons and Chinooks and during that time she deployed to Afghanistan and
completed 40 combat missions.
Major Hannam has been posted to 417 Combat Support Squadron for the past four years
and she has completed many rescue missions throughout the prairies, BC, and as far north as
Nunavut. For the last three summers she has deployed to help with the Fort McMurray and BC
wildfires as the Detachment Commander responsible for all Griffon support. At 417 Squadron she
has been employed as the Operations Officer, Flight Commander, Unit Standards Officer, Training
Officer, Unit Instrument Check Pilot, and Unit Flight Safety Officer.
She is proud to be the Military Relations Officer for Elevate Aviation, a non-profit organization
that encourages girls and women to pursue a career in aviation by providing tours of aircraft and
the control tower, speaking engagements, bursaries, and free mentorship to anyone looking to
pursue a career in aviation.
Sophia Wells, age 32, a 2018 Wings Magazine Top 20 Under 40 reciepient, has been with
the Edmonton Flying Club for ten years, including the past seven as chief flight instructor. She has
also worked with Elevate Aviation for the past four years as one of its first executives. In May 2018,
non-profit Elevate received $426,000 in funding from Federal government’s Support for Women’s
Economic Security program to advance gender equality in Canada.
Wells is a graduate of the Mount Royal University’s aviation program and a 2019 Alumni
Award Nominee. She holds an airline transport pilot’s license and serves as a Transport Canada pilot
examiner. She is also a Navajo captain and training on a Citation Ultra with Morgan Construction
and often works at North Cariboo Air in customer service and passenger screening.
At Elevate, Wells primarily works to encourage young women to join the industry. She leads
their Mentorship program, training and connecting mentors from across the country with those
who are looking for support and guidance. She has also been a key part of Elevate’s fundraising
calendar that promotes inspiring stories of women in of aviation and raises funds for both the Lois
Hole Hospital for Women and the Elevate Aviation Bursary program that has raised over $80,000.
Chantal Boucher enrolled in the Canadian Armed Forces at 17. Passionate about aviation,
she followed a technical training in aeronautical metallurgy and then specialized in aeronautical
welding, corrosion control and composite materials. After six years, she continued her civilian
career as an aircraft repair and overhaul mechanic. As she grew in her career, she gradually found
her passion for teaching.
In 2002, Chantal joined the École nationale d’aérotechnique to teach basic aircraft structures,
welding and composites training for military personnel for five years. In 2007, she had the
opportunity to combine her two passions; joining the L3 MAS team as a technical training advisor
on the F/A-18 fighter jet. Chantal’s role is to analyze the needs, to design, disseminate and evaluate
the skills of the technicians working on the F/A-18, in relation to the different trades. She is also the
primary person in charge for authorizing assignments for commercial and military projects.
Chantal gets her energy from the various interactions with aircraft technicians in the
hangars, at the heart of the action. Her goal is to maintain the skill levels of the technicians by
ensuring that they meet regulatory requirements at both the military and commercial levels. She
is a strong advocate for continued learning, believing that in class, failure does not exist, it is a
learning process!

Journey to the Runway

Indigenous Women Breaking Barriers in Aviation

Facilitated By: Brenda Harwood
Join Brenda Harwood as she faciliates a discussion where the graduates of an Indigenous
Flight Attendants program share their trials and successes from their training to employment. A
member of the Metis Nation of Alberta, Brenda Harwood is employed as the Diversity & Inclusion
Manager for Jazz Aviation and is also the Chairperson of the Jazz Aboriginal Employee Group. Ms.
Harwood and the Jazz Aboriginal Employee group strive to raise awareness and nurture inclusion
both within the organization and the communities they serve. She has been a dedicated volunteer
for her own nation as well as an advocate for all Indigenous Peoples in and outside of the aviation
industry. She is a steward of the Seven Generation concept and urges everyone to ensure their
decisions and choices relate positively to the welfare and well being of the seventh generation to
come.

Work-Life Balance
Talk by: Elizabeth Quinton
Since early January, Elizabeth Quinton has been leading the Aeroplan integration into
Air Canada and she recently accepted a position as Air Canada’s Managing Director of CRM,
Optimization and Targeted Marketing. In this new role within the Loyalty and e-Commerce branch,
Beth and her team will apply a data-driven approach to maximizing the success of our ustomer
communications, offers, and channel interactions. By centralizing and harnessing our customer
data, this practice will also enable Air Canada to provide a more proactive and personalized service
to Air Canada customers throughout their lifecycle.
Beth brings with her 10 years of Aeroplan experience in Strategy & Planning, Product
& Program development and Competitive Intelligence. Before becoming the AC/Aeroplan
Integration Lead, Beth was the Senior Vice President of Program Strategy & Product at Aeroplan.
Prior to joining Aeroplan in 2009, Beth spent five years as a management consultant with Stroud
International, based in London, England and four years at Nortel Networks in Ottawa as an OptoElectric Hardware Developer and another year at CGI as an IT Consultant.
Beth holds a Bachelor of Applied Science & Electrical Engineering from Queens University
in Kingston, as well as an International MBA from Rotterdam School of Management in the
Netherlands.
Join her as she shares insight into her successful career in Aviation, and discusses strategies
and mindsets that helped her balance her family with her soaring career.

Developing the NGAP
Attracting, Educating and Retaining the
Next Generation of Aviation Professionals (NGAP)

Talk by: Dr. Suzanne Kearns
With the international demand for aviation professionals projected to exceed the global
training capacity, attracting, educating, and retaining the next generation of aviation professionals
(NGAP) are global priorities. What seems like a straightforward challenge is actually very
multifaceted, drawing from disciplines of education, human resources, economics, sustainability,
immigration, language education and many others. This session will provide a foundation of these
issues and open the floor to a group discussion.
Dr. Suzanne Kearns is a distinguished woman in the aviation industry involved in research,
teaching, and program development. Suzanne is an Associate Professor at the University of
Waterloo for Geography and Aviation. She has made strides in her research and course development
focusing on aviation human factors, pilot training, and aviation sustainability. As an educator,
she has also studied educational theories for an evolving industry related to competency-based
education practices and the impact of e-learning. Suzanne has a passion for the industry and her
students as she is a strong advocate for increased Government Funding for Flight Schools and
aiding her students in successful aviation career. She is a mentor, role model, and strong female
presence in the aviation and education industries.

Aviation x Youth

Ideas and Lessons from Future Industry Leaders
Although tremendous progress has been made in recent decades, women in aviation still
face barriers to enter and succeed in the industry. Those barriers are that much more difficult for
young women in the industry who not only face skepticism for their gender, but also for their age.
How can you stay motivated when you have to continuously prove yourself? How do you find that
inner strength and confidence to grow when you’ve never left your comfort zone before? How do
you make the meaningful connections you need to begin turning your dreams into reality? Most
importantly, how do you build resilience and continue to believe in yourself when you are hit with
challenges and obstacles very early on in your career?
In this Ted X-style talk, some of Canadian aviation’s newest rising stars come together to
share the experiences that have helped them grow and the lessons they have learned along the way.
An inspiration for the upcoming generations, these four speakers have defied their own personal
limitations and have worked diligently to turn their goals into reality in record time. Initiativefounders, university club presidents, speakers, visionaries, dreamers, but most importantly the
next generation of Canadian women in aviation – join them for an inspiring Aviation X session!

Aviation x Youth

Ideas and Lessons from Future Industry Leaders

Talk 1: Anna-Julia sirghiuta
Anna-Julia currently holds a BA from the University of Toronto in both Arts and Sciences.
Upon graduation, however, she found herself in aviation as a flight attendant for Air Canada Rouge.
What started out as a casual job turned into a newly discovered passion! After about a year of
flying, Anna took a leave from work and decided to go back to school. She found herself as a full
time student in the Aviation Management program at Georgian College. During her studies, Anna
created a society on campus called Georgian Skies. As the Founder and President, Anna initially
wanted to help promote women in aviation. A few inspiring incidents later, her club became a
society to promote women and all equality in aviation. The club’s biggest accomplishment was a
conference Anna organized on May 9, 2018 with over 30 guest speakers, and 100 aviation students
from all over Canada. For her efforts and contribution to the industry, Anna Julia was awarded a
full sponsorship to attend the 2019 CWIA Conference by Diamond Aircraft. Anna is currently in her
final term in College, finishing up her academia and she will be going into co-op in the fall.
TALK – Being Too Much
Can what others perceive as your weakness actually be your superpower? When faced with
prejudice and adversity it is easy to lose yourself and want to give up. Overthinking becomes a
favorite past time activity and doubting yourself creeps up with every opportunity. However, the
road to finding your inner strength and shinning bright is shorter than your think! As Anna Julia’s
experiences in the industry will come to prove, perseverance and dedication pay off greatly!

Talk 2: Kate Latis
An avid aviation enthusiast, Kate Latis has been actively involved in promoting the business
aviation side of our industry. Along with two other colleagues and in collaboration with the Canadian
Business Aviation Association (CBAA) she has founded the BizAv Young Talent Initiative in Canada,
raising awareness in schools and flying clubs and organizing networking events across the country.
Her efforts to promote business aviation have also led to a collaboration with the National Business
Aviation Association (NBAA) in the United States and the International Business Aviation Council
(IBAC), as part of ICAO’s Next Generation of Aviation Professionals Programme. Since the Spring
of 2018 Kate has been a guest speaker, presenter, and mentor at career fairs and business aviation
events across Canada. Her efforts and dedication to the industry have been recognized in the Fall
of 2018 when she was the youngest recipient of National Business Aviation Association’s Top 40
Under 40 awards.
TALK – Scared of Crowds? Network!
A lot of networking opportunities arise unplanned, in unconventional places, and, if taken
advantage of to their fullest, they can have the power to change the course of our careers. The
ability to spot such opportunities and react appropriately truly maximize your potential for personal
and professional growth. How do you make use of such opportunities when crowds horrify you
and public speaking is your biggest fear? Kate’s adventures at aviation trade shows and events
worldwide and her journey in the industry over the past two years may help answer that!

Aviation x Youth

Ideas and Lessons from Future Industry Leaders

Talk 3: Jodie Scarrow
At the age of 7, Jodie Scarrow attended the Canadian Warplane Heritage Museum for their
summer camp, and she was hooked. So hooked that, ten years later, when applying to postsecondary education, Jodie choose University of Waterloo’s Aviation program. Over her four years
there, Jodie worked five jobs: marketing assistant at the Waterloo Wellington Flight Centre (WWFC),
sales associate in WWFC’s pilot shop, aircraft refueler, customer service agent for Sunwing, and, last
but not least, flight instructor. Aside from attending school and working, Jodie founded a Women
in Aviation Chapter entitled the “Winged Warriors” on the U Waterloo Campus. Her vision was to
help promote and grow female representation in the university’s aviation program. For her efforts,
Jodie has received various scholarships and recognitions, including: a Faculty of Environment
Scholarship, a President’s Scholarship from the University of Waterloo, a CWIA scholarship, and
the Jazz Aviation Pathway Award for Professionalism and Diversity. Jodie is passionate about giving
back to the aviation community and empowering young women to reach their full potential.
TALK – Growth Through Involvement
Joining a local Women in Aviation Chapter can do wonders for your personal growth and
your career. Being the founder of one, especially at a very young age, truly is an unparalleled
experience. Join Jodi to see how her story and phenomenal growth over the past few years are a
perfect example of that and how being the founder of a WIA Chapter allows you to form friendships
and life-long mentorship relations with some of your childhood role models and heroes.

Talk 4: Captain KaT Guenther
Captain Kathryn Guenther grew up in Kingston, Nova Scotia in an Air Force family. She
always had an interest in aviation but considered herself more suited to biological studies in her
childhood. As she got older, however, she realized her interests were more in the physical sciences,
so she attended the University of Guelph to obtain a degree in Physics. With her degree complete,
she set out to find her new challenge and ended up on a road that took her back home – back to
aviation. Kathryn decided to join the Royal Canadian Air Force to become a pilot. She has been
flying with the Canadian Forces since 2015.
TALK – Strong Women: Media vs. Reality
As society moves towards more equality and acceptance of all, how does the portrayal of a “strong
woman” in popular culture reflect the realities of female resilience? Can this media definition be a
help or a hindrance to women’s perception of self and confidence? In a world where role models
are increasingly visible in both real women and media characters, perhaps it is time for women in
predominantly male fields to put themselves out there and be the face of inspiration for those who
seek to follow in their footsteps.

After the Crash
Response, Command, Communication and
Coordination in a Massive Aircraft Accident

Talk by: Marcia Strang
Having been part of 3 aircraft crash responses while working in Operations at YVR, Marcia
will relate her professional experiences in what you could expect to happen, how you could help
after a major aircraft accident, and what conflicts are likely to arise. Over 20 agencies could be
expected to have a role to play after a crash, many with jurisdictional authority in the hours and
days that follow. Hear about the response process and priorities through each operational period
at the site, in the airport terminal, and with the responsible air carrier. (Includes a short handout
with an overview of the process for you to share in your area of aviation, to promote better
understanding and preparedness)
Marcia Strang (BBA, CPL) has worked in aviation for 30 years, and her current role with
Vancouver Airport Authority is ensuring the safety and standards of all airside operations. She
recently completed 15 years at YVR as the Emergency Planner responsible to run their Full-Scale
Exercises in both security and aircraft accident response in an Incident Command System (ICS)
structure, that included YVR staff and up to 30 responding agencies. Before joining YVR, Marcia
worked for Transport Canada where her roles included Airport Manager at the Pitt Meadows,
Castlegar and Boundary Bay airports.
Marcia’s love of aviation started when she learned to fly glider and powered aircraft as a
teenager in the Royal Canadian Air Cadet program. She went on to instruct on gliders, was a tow
pilot on the venerable L-19 taildragger aircraft, and eventually earned her Commercial Pilot&#39;s
License and became Commanding Officer of an Air Cadet Squadron.
Marcia has been an active member of several aviation associations over the years. She
started the Canadian Chapters of Women in Aviation International with the 1st one in Vancouver,
was West Canada Section Chair of the 99’s, and has had an active role in most of the CWIA
Conferences in Canada since the beginning. In 2013 Marcia was awarded the Northern Lights
Aero Foundation national award for her contributions to our industry.
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Day Three
22 june 2019

22 June - Detailed Agenda
0715 - 0800
Registration
Plenary Room - Salon B

0800 - 0830
Day’s Opening Remarks
Plenary Room - Salon B
0830 - 0900
Planning the CWIA Conference
Panel Discussion by 2019 Chairwomen
Plenary Room - Salon B
0900 - 1000
Creating Success &
Overcoming Challenges
Panel
Plenary Room - Salon B

Negotiation for Women
Strategies for Success
Talk
T 102ABC

Women in
Aircraft Maintenance
Talk
T 130

1000 - 1030
Break for Coffee and Conversation

Silent Auction
T 312

1030 - 1130
Emotional Intelligence &
Soul-Centric Leadership
Talk
Plenary Room - Salon B

Advanced Care Planning
Talk
T 102ABC

CAF Aeromedical
Evacuation Capability
Talk
T 317

1130 - 1330
Networking Lunch / Trade Show
Salon A and Bldg E hallway

Silent Auction
T 312

1230-1330
Successful Mentorship
Programs
Panel
Plenary Room - Salon B

Up, Up & Away
Service Brat to Senator
Talk
T 102ABC

Networking Lunch /
Trade Show
Salon A and Bldg E hallway

1330 -1345
Break for Coffee and Conversation
1345 - 1430
Conference Closing Remarks
Plenary Room - Salon B
1500
2021 Planning Committee Volunteers Breakout Session
1815 - 1915
Pre-Gala Reception
1915 - 0030
Gala

Silent Auction
T 312

Negotiation for Women

Strategies and Tactics to Successfully Negotiate
as Women at Male-Dominated Tables

Talk by: Elizabeth Cameron
As Vice-President, Labour Relations, Elizabeth Cameron is responsible for developing
labour relations strategies and mandates for collective bargaining for NAV CANADA. She acts
as chief negotiator at the collective bargaining tables and manages the grievance and arbitration
portfolios, as well as related functions. Ms. Cameron joined NAV CANADA in 2004 as Director,
Labour Relations bringing to the position over 17 years of Human Resources and Labour Relations
experience in the sectors of transportation, municipal government, and academic institutions.
Most recently she held the position of Assistant Vice President, Labour and Employee Relations.
Before joining NAV CANADA, Ms. Cameron was Director of Human Resources at Carleton
University. Ms. Cameron holds an Honours Bachelor of Commerce degree from Carleton University.
She has also served as a delegate to the International Labour Organization on behalf of Canadian
Employers, as a side-member for Human Resources issues for the Board of Directors at the National
Arts Centre, and was a Vision Award winner for her work in Labour Relations in the Ottawa area.
Join Ms. Cameron as she shares experiences and lessons from her life and career on how
you can better negotiate as a minority voice in Canadian Aviation!

Creating Success &
Overcoming Challenges

Crafting Success for Yourself and Others by Creating
Opportunities and Getting Out of Your Own Way

Panel Moderated By: IRIS DIAS
Opportunities for success are readily available if we know how to spot them. It is difficult,
however, to keep our mind open and our motivation strong when challenging events occur in our
lives and adversity seems to keep coming our way. Building resilience is not easy, but continuous
self-discovery can work wonders! A change in mindset coupled with effective goal setting and a
dash of determination can push us to our limits and help us reach new heights every day.
This panel features outstanding women who have overcome various hardships in life and
have turned unfortunate events into personal propellers. Join us for a conversation on internal and
external challenges faced by women every day and successful mitigation strategies that help turn
struggles around, creating success in the current industry climate. This is your opportunity to learn
from these inspiring women – how they did it and what they have learned along the way.

Panelists

Jocelyn Harris
Kendra Kinade
Allison MacLean
Colonel Jamie Speiser-Blanchet
Overcoming a challenging early life which left her dejected and disillusioned, a single mother
raising 4 children, Kendra Kincade discovered by accident that the pathway to her own salvation
lay in helping others find theirs.
Kendra, the speaker, the philanthropist, the columnist, the air traffic controller, the Global
Woman of Vision award winner and the winner of the NAV Canada Chairman’s Award, is a true
inspiration.
She enthusiastically embarked upon her quest to make a difference, fundraising for
worthwhile organizations, even climbing Mt. Kilimanjaro to raise money for a local hospital.
Eventually, she was heading up her own nonprofit organization, “Changing Stories”, and choosing
her own projects such as the construction of a sports playground in El Salvador.
Her longtime career as an Air Traffic Controller opened up more horizons, when she
recognizing the negligible female presence in the industry, set out to remedy the situation. Now the
Founder and Board Chairman of Elevate Aviation, a venture dedicated to uniting and empowering
women in aviation, Kendra is passionate about providing opportunities for women of all ages to
attain knowledge and training in all its related professions.

To say Allison MacLean is a role model for us is almost an understatement! A humble little
girl from Manitoba who lost her mother at a very early age, Allison was raised by her father to
believe she can achieve anything she sets her mind to. After completing her Bachelor of Arts
with honors at the University of Winnipeg and her law degree at the same university a few years
later, she found herself taking a part time job slinging bags at a small airline to make some extra
money. She rotated throughout the various roles at the airline finally found herself as the Systems
Operations Control Centre (SOCC) Manager at Wasaya Airways. Allison spent eight years in the
north and moved to Toronto in 2013 to start the next phase of her career at Porter Airlines.
Working at Porter, Allison has shown just how bright your star can shine when you work
hard and continuously strive for more! Starting as the first female Duty Officer at Porter 2013, she
was promoted to the Manager of SOCC in January 2016 and then to Director of SOC in November
2017. She is currently the only woman in Canada to hold this title at a 705 airline! Allison has built
an incredible team at Porter than runs the operation of the airline and has also become one of four
leader of Women Soar at Porter (an internal committee focused on bridging the gender gap in the
company).
Outside of Porter, Allison is a speaker and participant with focus groups and forums regarding
women in aviation and skilled labour shortage in the industry. She has been a keynote at Elevate
Aviation for three years, where she speaks with hundreds of teens about careers in aviation and
operations. She also partners with the Canadian Council for Aviation and Aerospace (CCAA) in the
Work Integrated Learning Program, bringing female STEM students into SOCC. At every event she
attends and every initiative she gets involved in, Allison’s energy, motivation, and enthusiasm are
contagious!

Colonel Jamie Speiser-Blanchet born in Chicoutimi but grew up moving around with her
father’s career as a fighter pilot. Enjoying the idea of travel and adventure she chose to join the
Canadian Armed Forces in 1990 at the age of 17 attending the Royal Military College of Canada.
It was a happy coincidence that Col Speiser-Blanchet became a pilot as she initially thought that
since she wanted to study engineering that she would have to be an engineer. She went on to
complete her pilot training in Moose Jaw, SK and Portage La Prairie, MB where she had the honour
of having her father present her with her wings. Col Speiser-Blanchet joined the Tactical Helicopter
community on the Griffon Helicopter with 430e Escadron Tactique d’hélicoptères (ETAH) in
Valcartier, QC where she was the first female pilot.
Col Speiser-Blanchet’s career has been impressive, serving on operational deployments
such as UN and NATO peacekeeping tours in Haiti (Op STABLE) and Bosnia (Op PALLADIUM) as
well as domestic missions in response to forest fires, floods, and other regional emergencies. She
has also served as the Military Assistant to the then Minister of National Defence, The Honerable
Peter McKay as well as occupying the role of Commanding Officer of 403 Sqn overseeing all CH146
Griffon operational aircrew training (pilots and flight engineers) for 1 Wing and other RCAF units
while personally contributing to flying instruction and other training missions.
Her impressive career has not stopped her from building a wonderful family. Her husband,
Maj (ret’d) Janin Blanchet also served as a Griffon pilot and the two of them have three children
Emma (15), Zachary (13), and Samuel (10). Building a family in a demanding career that takes you
across the country and on operational missions abroad takes a strong team at home.

Women in
Aircraft Maintenance

Talk by: Warrant Officer Stuart & Sergeant Moon

Warrant Officer Penelope Stuart joined the reserve force in 1998 as an Aviation Systems
Technician, and worked at 408 Sqn Edmonton (CH146 Griffon) and 417 Sqn (CH146) Cold Lake. In
2006, she decided she wanted to enjoy this for (at least) the next 25 years, and transferred to the
regular force. The next ten years saw her posted to 400 Sqn Borden (CH146), and 424 Sqn Trenton
(CC130H Hercules). She is currently posted to 429 Sqn (CC177 Globemaster) Trenton where she
works as the Employment and Training Officer, but will be leaving that position late this summer to
attend a year-long French course. She is married with two young children, Oliver (6) and Evelyn (3).
Sergeant Ashley Moon is currently a Crew Sergeant and an Avionics Systems Technician by
trade, posted to 436 Sqn working with the CC130J Hercules based out of Trenton, ON. She started
her career in 2001, as an AVS tech. After trades training was complete she found herself in Cold
Lake, Alberta where she worked with the CF-18s at 441 Sqn (now-disbanded), 1 Air Movements
Squadron in shops and on CH-146 Griffon Helicopters at 417 Sqn. During her time there she
deployed to Afghanistan for 9 months, working again with the Griffon Helicopters as well as the
CH-146 Chinook Helicopters. Upon return from tour, she was posted to teach the AVS QL3 course
in Borden, ON. Once promoted to her current rank she was transferred to take her yearlong French
Language course in Bagotville, QC. From there she ran the AVS 2nd Line shops for a year, followed
by a posting to CFB Trenton in her current position.
Join them as they speak about women in aircraft maintenance occupations, specifying the
roadmaps of how women have created a reputation for excellence within the trade. They will share
their successes and trials, and share valuable advice on embracing ourselves, breaking barriers,
and empowering each other.

Emotional Intelligence
& Soul-Centric Leadership
Talk by: Chief Petty Officer 2nd Class Wilcox

When you think of a “perfect leader,” what comes to mind? During this seminar we will explore
why emotional intelligence is so important for leaders and how you, as a leader, can improve yours.
We will also discuss what Emotional Intelligence Leadership Theory is and why is it important to us
as leaders.
What is Soul Centered Leadership? In essence, a Soul Centered Leader is a person that is
living in alignment with his or her truest expression of their Soul and applying that awareness into
the world. Soul Leadership is not about perfection, rather it is about progression. CPO2 Wilcox will
advise on how becoming soul-centered gives you an inner confidence, so you can make decisions
and lead from a place of love rather than a place of fear. As you let go of your ego-based patterns and
are guided by the goodness inside yourself, you become more successful than you ever thought
possible.
Chief Petty Officer Second Class (CPO2) Robert Wilcox, a member of the naval engineering
community, has been serving in the Royal Canadian Navy for just over 23 years. He holds a
master’s degree in Global Leadership from Royal Roads University. His thesis focused on “How can
institutional mentorship advance the position of women in developing nations”.
Chief Wilcox is also a recipient of the Royal Roads Founders’ award for his work in the
fields of Emotional Intelligence and Soul-centric leadership. He has recently been published in the
university text, “Advances in Global Leadership”.
Currently Chief Wilcox works at the Canadian Armed Forces Strategic Response Team on
Sexual Misconduct (CSRT-SM), where has recently developed a gender-based mentorship program
for the women of the Department of National Defence. Chief Wilcox is a PhD candidate in the
field of neuro psychology. His dissertation focus is on “How effective mentorship can change the
predisposed genetic coding affecting the confidence levels of women in the executive and C suites
of industry and defense.”

Advanced Care Planning

Healthcare Safety Nets for Women in Aviation Things to think about before you get sick or injured.

Talk by: Dr. Karen Breeck
It’s human nature to think that accidents and illness just happen to “other people” and not
us. Sadly, reality doesn’t actually work that way. Anyone can suddenly, unexpectedly need the
Canadian health care system on an emergency basis. As a health care professional, let’s talk about
death and near death and all the ways your pre-planning for that eventuality helps to put the odds
in your favour of getting the right medical care at the right time when you really do need it the
most. It’s easy stuff to do. Come learn how.
Dr. Karen Breeck MD, MHSc, ABPM (AM), CD, retired from the Canadian Forces in 2009 as a
flight surgeon with a US medical board certification in Preventive Medicine (Aerospace Medicine).
During her 20 years of military service she worked in over 26 countries and has lived in the Middle
East, Europe, US, as well as six different Canadian provinces. Her medical support work experiences
are diverse and include working in African refugee camps, West Bank orphanages, humanitarian
missions in Lebanon, disaster relief in Honduras, ice storm response in Montreal, medical air
evacuations from Bosnia and Afghanistan, space medicine support to the Shuttle and team doc
for the Canadian aerobatic demonstrative team, the “Snowbirds”.
One of Dr. Breeck‘s foundational core values is social justice. She has long had an interest
in international development, dating back to a 1987 World University Services of Canada summer
seminar experience in Zimbabwe. Dr Breeck subsequently was awarded a Commonwealth
Scholarship to return to Africa and work for several months in Tanzania, mostly in women’s health
support. She went on to spend several years on the World University Services of Canada board of
directors and remains an active alumni member.
Dr. Breeck is a recognized international speaker on the topic of occupational health support
requirements for women in non-traditional work places. She completed a collaborative diploma
in Women’s Studies at University of Toronto while completing a master’s in occupational health
sciences. She has also worked for many years with the Federation of Medical Women of Canada
both on their board and in 2005-06 as their President. For this and other work, Dr. Breeck was
awarded in 2009 with the Dr. Caruthers Award in Medical Leadership by the Canadian Society of
Physician Executives.

CAF Aeromedical
Evacuation Capability

Development and Deployment of the CAF
Aeromedical Evacuation Capability

Talk by: Major Erin Smith
Major Erin Smith joined the Canadian Armed Forces (CAF) in 1996 as a Pilot and transferred
to Medical Officer in 2004. In addition to her MD (Manitoba, 2008), she holds degrees in Chemical
& Materials Engineering (BEng, RMC, 2000), Biomedical Engineering (MSc, UAlberta, 2002), and
Public Health (MPH, U West Florida, 2016). She is Board Certified in Family Medicine (CCFP, Ottawa
U, 2010) and Aerospace Medicine (ABPM, US Navy, 2016).
Maj Smith began her career as a Medical Officer in 8 Wing Trenton in 2010, earning her Flight
Surgeon Wings in 2011. In 2012, she was posted to 4 Wing Cold Lake, where she also served as the
Wing Surgeon in Cold Lake from 2013-14. Maj Smith then completed the Residency in Aerospace
Medicine (RAM) Program with the United States Navy from 2014-16. She became the Head of
Military Medicine Section at the Canadian Forces Environmental Medicine Establishment (CFEME)
in Toronto in 2016. From 2017-2018, she also served as the Head of the School of Operational
Medicine at CFEME. Maj Smith is posted to the Canadian Forces College in August where she will
complete the Joint Command and Staff Programme this year.
Maj Smith participated in numerous CC177 and CF188 operations during her time supporting
429 and 409 Sqns. She has completed deployments to Cyprus (2011) and Afghanistan (2011) and
recently to Burkina Faso (2018) and Mali (2018) in support of Operation PRESENCE, where the CAF
are providing a Forward Aeromedical Evacuation capability to the United Nations Multidimensional
Integrated Stabilization Mission in Mali (MINUSMA). Maj Smith is excited to share some of her
experiences on deployed operations at the CWIA this year.

Networking Lunch

Sponsored by Innotech-Execaire

Aviation presents us with a world of opportunities. Aside from fulfilling careers, the industry
also has various foundations and organizations we can get involved in. Some of these raise
awareness about aviation careers and promote the industry to the upcoming generation. Some
focus on recognizing and celebrating current aviation professionals for their ongoing efforts and
outstanding achievements. Last but not least, we also have the organizations that give back to the
community, whether through charities we can support or volunteer opportunities we can pursue.
This year’s CWIA Trade Show has taken the conference theme – Beyond Horizons – and has
made it its key premise as well. We invite you to join us during the event on Saturday and discover
how you can enrich your career in the aviation industry by going Beyond Horizons. We invite you to
find out about exciting career paths and inspiring industry initiatives and to network with students,
fellow colleagues, and mentors alike.
Saturday 22 Jun, from 1130 - 1330 – Salon A & Bldg E hallway

Fundraising Raffle

Support the 2021 CWIA Planning Committee!

Enter our raffle to win a WestJet voucher for a Gift of Flight for two (2), which is valid for
one (1) roundtrip flight for two (2) guests to any regularly scheduled WestJet destination. Some
restrictions will apply. The draw will take place at the end of the Gala Dinner.
All proceeds will go to provide funds to the 2021 CWIA planning committee so that the
dedicated chairs and volunteers have a strong financial foundation to execute the next conference.
COST OF RAFFLE TICKETS
$10.00 per ticket or $20.00 for 3 tickets
WHERE TO BUY
Wednesday, 19 June
1830 – 2200 hrs
Indigenous Commons Room
DARE District (Bldg C)

Saturday, 22 June
1130 – 1330 hrs
Salon A &
Bldg E hallway

Saturday, 22 June
1915 – 2115 hrs
Salon A & B
Bldg D

Winner (name on ticket) must be present to accept the raffle prize.

New Contacts & Friends
Initiatives to Explore

Mentorship Programs

The Why and How of Building Successful
Mentorship Programs in Your Organization

Panel Moderated by: CPO2 Class Wilcox
Mentors have the power to change one’s life! The benefits of effective mentorship to a
person’s life and career are tremendous. Join CPO2 Wilcox as he moderates a panel where creators
and stewards of successful mentorship program pull back the curtain on how to build meaningful
mentorship practices and programs within your organization and community.

Panelists

Jessalyn Teed
Maegan Extross
Rhenee Reyes
Jessalyn Teed is a First Officer B737-800/8 pilot at Sunwing Airlines. She earned a Bachelor
of Environmental Studies in Geography and Aviation at the University of Waterloo. She completed
flight training and earned her commercial airplane pilot licenses from 2014-2017. During her time
at the University of Waterloo, Jessalyn completed an undergraduate Thesis in Human Factors,
studying the “Best Classroom Practices for Millennials in the Aviation Shortage”. She then was hired
by Sunwing Airlines where she completed her Boeing 737- 800 type rating through the University
of Waterloo and Sunwing “Cadet” program. Jessalyn is a recipient of the Northern Lights Aviation
Foundation Rising Star award and continues to be a strong advocate for Women in Aviation
initiatives and Mentorship. In addition to her love for flying, Teed has been actively developing
Sunwing’s first Pilot Mentorship Program, and returned to the Waterloo Wellington Flight Centre
to help develop and instruct a Multi-Crew/CRM course. Her goal in her own words is to “Equip,
Encourage and Empower” the next generation of aviation professionals.
Maegan Extross is a research analyst at NAV CANADA and has been working there for the past
year. She volunteers as the Ontario Ambassador of Elevate Aviation and helps to support women
within the field of aviation. Maegan graduated as Valedictorian of the Aviation Safety Advanced
Diploma Program at Seneca College and was the President of the Seneca Aviation Association.
Prior to that, she was an Air Cadet for 6 years, during which she earned her glider and private pilot’s
licence. Outside of work, Maegan loves spending time with her family and exploring Ottawa for
new places to eat.

Up, Up and Away!

From Service Brat to Senator With 35 Years in Prison Inbetween

Talk by: Senator Kim Pate
Kim Pate was appointed to the Senate of Canada on November 10, 2016. First and foremost,
the mother of Michael and Madison, she is also a nationally renowned advocate who has spent
the last 35 years working in and around the legal and penal systems of Canada, with and on behalf
of some of the most marginalized, victimized, criminalized and institutionalized — particularly
imprisoned youth, men and women.
Senator Pate graduated from Dalhousie Law School in 1984 with honours in the Clinical
Law Programme. She was the Executive Director of the Canadian Association of Elizabeth Fry
Societies (CAEFS) from January 1992 until her appointment to the Senate in November 2016. She
has developed and taught Prison Law, Human Rights and Social Justice and Defending Battered
Women on Trial courses at the Faculties of Law at the University of Ottawa, Dalhousie University
and the University of Saskatchewan. She also occupied the Sallows Chair in Human Rights at the
University of Saskatchewan College of Law in 2014 and 2015.
Kim Pate is widely credited as the driving force behind the Inquiry into Certain Events at the
Prison for Women in Kingston, headed by Justice Louise Arbour. During the Inquiry, she supported
women as they aired their experiences and was a critical resource and witness in the Inquiry itself.
Senator Pate is a member of the Order of Canada, a recipient of the Governor General’s
Award in Commemoration of the Persons Case, the Canadian Bar Association’s Bertha Wilson
Touchstone Award, and five honourary doctorates (Law Society of Upper Canada, University of
Ottawa, Carleton University, St. Thomas University and Wilfred Laurier University).
Join us as she shares her story and the lessons she’s learned along the way!

Closing Remarks
Delivered by: Mickey Colton
Micky worked as a veterinary assistant/ courier/ shipper-receiver prior to joining the Royal
Canadian Air Force as a pilot in 1980. She flew the C130 Hercules for the majority of her service
years and retired end May 2018 as a Reservist Duty Operations Officer for 424 Transport and Rescue
Squadron- Trenton with 6,900 flying hours on the Hercules. During her Air Force years she worked
as a Tactical Airlift, Strategic and Search and Rescue pilot, moving into the Training and Check Pilot
roles as she gained experience.
After retiring from the Air Force but while serving as a Reservist, Micky went to St. Lawrence
College in 2013 and took the Veterinary Assistant certificate program. Not quite willing to give up
on life long learning, she enrolled in online courses to attain her Bookkeeping certificate (only 3
courses to go!) and in June of 2019 she was certified as a Facilitated Equine Experential Learning
(FEEL) facilitator.
Micky has been married for 29 & 3/4 years to a retired Air Force Pilot, Chris, who just retired
as the Executive Director of the National Air Force Museum of Canada in Trenton. They have a
daughter (Erin) who has an Honours Bachelor of Social Work degree from Lakehead University
(Orillia) and is currently employed at Dnaagdawenmag Binnoojiiyag Child and Family Services as a
Child Service Worker.
With a herd of 4 horses partners; Riley, Henry, Tig and Tango, 3 dogs, 3 cats and assorted
snakes and rodents, Micky runs Horse Sense: Equine Guidance; a FEEL Equine Learning Facility in
beautiful Prince Edward County, Ontario.
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Gala Dinner

Marking the end of our 2019 CWIA Conference, we invite you to a
festive evening in celebration of all phenomenal women in the Canadian
Aviation industry! Join us at our wrap up Gala and enjoy a delicious three
course meal while networking and making fun memories with fellow
conference participants. Special guest speaker opening the evening will
be Member of Parliament Karen McCrimmon. To make sure your memories
will last you a lifetime, our CWIA team will have a fun photo booth on site
the whole evening. Lastly, remember to mark your calendars as this Gala
will be your last opportunity to make final bets on our Silent Auction items
(auction closes 21:30). We look forward to seeing you there!

Schedule of Events

1815 – 1915 hrs – Pre-Gala Cocktail Hour/Red Carpet Photos
1815 – 2200 hrs – Photo Booth/Photographer
1915 – 2115 hrs – Gala Dinner
1815 – 2130 hrs – Silent Auction
2115 – 2359 hrs – DJ and Dance

Guest of Honor

Karen McCrimmon
A Canadian Forces pioneer, Karen McCrimmon
honed her leadership and team-building abilities
in the service of her country. Karen joined the
Canadian Forces as a reservist. After graduating
with a Bachelor of Arts from the University of
Windsor, Karen transferred to the Regular Forces
where she quickly rose through the ranks.

In 1981, she became an air navigator—the
first woman to earn the qualification. In 1998,
Karen was promoted to Lieutenant-Colonel and
appointed Commanding Officer of 429 Transport
Squadron in Trenton, becoming the first woman
to command a Canadian Forces flying squadron.
After retiring from the Canadian Forces in 2006, Karen started her own business
offering mediation services to both public and private institutions. She has been an
active member of the Canadian Federation of University Women, the Royal Canadian
Legion, and Canadian Women in Aviation – an organization focused on encouraging
more women to become involved in the aviation industry.
Karen believes that our success as a nation has—and will continue to be—
achieved through mutual respect, co-operation and dialogue. She currently lives in
Kanata-Carleton with her husband.
Karen is currently the Parliamentary Secretary to the Minister of Public Safety
and Emergency Preparedness.

List of Past CWIA Conferences
1991 – Fort Langley, BC
1993 - Fort Langley, BC
1995 – Hamilton, ON
1997 – Vancouver, BC
1999 – Belleville, ON
2001 – Halifax, NS
2003 – London, ON
2005 – Ottawa, ON
2007 – Victoria, BC
2009 – Edmonton, AB
2011 – Montreal, QC
2013 – Toronto, ON
2015 – Waterloo, ON
2017 – Calgary, AB
2019 – Ottawa, ON

